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Welcome to the Twenty Eighth edition of our Newsletter. In this edition, we shall address different areas of the 

Labour-specific legislations in Jordan (hereinafter referred to as the “Kingdom”). The importance of these areas 

lies in the fact that they govern the contractual relationship between the employee and the employer, which touch 

on specific rights and obligations of both parties in specific. This is especially important considering the 

importance and significance of employment, labour and the work force to the Kingdom which results in a flexible 

and quick to adapt nature for all labour legislations in the Kingdom. In this edition, we will delve into and discuss 

three areas related to labour laws, namely the concept of justified & unfair dismissal, the employment of foreign 

labour under the Jordanian law and the types of leave to which an employee is entitled; all of those areas are subject 

to the Jordanian Labour Law No. (8) for the Year of 1996 and its amendments (hereinafter referred to as the 

“Law”). In one of the forthcoming editions, we will continue to discuss other areas of the Law. 
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        Page Numbers Topic 

Page 2 • Introduction 

Pages 2 – 6 • Justified Dismissal & Unfair Dismissal in The 

Kingdom Under the Law 

Pages 6 – 9 • The Employment of Foreign Labour in The Kingdom 

Under the Law 

Pages 9 - 11 • Employee Leave in The Kingdom Under the Law 

Page 11 • Conclusion 

“The Jordanian legislator has permitted through the Jordanian Labour Law No. (8) of 

1996 and its amendments the employment of foreign labour in Jordan but, at the same 

time, has granted the Jordanian labour force priority over the non-Jordanian work force. 

In this manner, the Jordanian legislator aimed at preserving the rights of domestic workers 

whilst balancing the right of employers who require foreign labour due to their specific 

qualifications or lack of manpower in the Jordanian work force.” 
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Introduction 

This Newsletter touches on various topics related 

to the contractual relationship between the 

employer and the employees, in which those 

topics specify the duties and the obligations of 

both sides of this contractual relationship. The 

first topic will look in detail in the difference 

between justified dismissal and unfair dismissal; 

for instance, when the dismissal is justified, the 

employer shall not be obliged to pay any 

financial dues to the dismissed employee. On the 

other hand, the dismissed employee shall be 

entitled to receive his/her entitlements as a result 

of unfair dismissal. 

In the second topic of this Newsletter will clarify 

the requirements to hire a foreign employee in 

accordance with the provisions of the Law.  

The last topic will be about the types of leave in 

accordance to the provisions of the Law.        

First: Justified & Unfair Dismissals In The 

Kingdom Under The Law 

Given the importance of employment in 

today’s societal and economic structure and 

the volatile nature of human interaction, it 

                                                      
1 Article 21 of the Jordanian Labour Law 
2 Article 21 of the Jordanian Labour Law 

was deemed necessary for the Jordanian 

legislator to provide safeguards for the 

relationship between employee and 

employer. These safeguards govern the 

ending of the labor contract between both 

parties in the event that the employment 

relationship was not ended in accordance 

with the amicable cases listed under articles 

21 and 22 of the Law and the one special case 

of economic circumstances listed under 

article 31 of the Law. These cases being as 

follows: 

1) Both parties agree to the termination 

of the labour contract1. 

2) The expiration of the term of the 

work contract (for limited duration 

labour contacts) or the completion of 

the work under the labour contract2. 

3) The passing away of the employee or 

the employee’s incapacity to perform 

the work (as is proven by a medical 

report issued by a medical 

authority)3. 

4) The work contract shall be 

terminated in the event of the passing 

away of the employer, should the 

identity of the employer have been a 

vital part of the contract4. 

3 Article 21 of the Jordanian Labour Law 
4 Article 22 of the Jordanian Labour Law 
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5) The economic or technical 

conditions of the employer require a 

reduction to the size of work force, 

replacing a production system with 

another, or ceasing work entirely and 

this results in the termination of 

unlimited labour contracts or results 

in the suspension of all or some of the 

existing labour contracts. This is 

under the condition that the employer 

has notified the Minister of Labour 

of this in writing as well as with the 

reasons justifying this action and that 

the Minister has issued a decision of 

approval. Should work return to its 

previous state after a year and the 

employees’ reemployment with the 

employer was permissible, then the 

employees whose services had been 

terminated can return to their work. 

An employee whose labour contract 

was suspended is allowed to leave 

his/her work without notification 

while retaining his/her legal rights 

upon the end of his/her work 

service5. 

These safeguards were achieved by the 

legislator by establishing two different types 

of employment dismissal for the termination 

                                                      
5 Article 31 of the Jordanian Labour Law 
6 Article 28 of the Jordanian Labour Law 

of the work relationship between the two 

parties on the part of the employer. As such, 

the governing framework for employee 

dismissal under the Law is as follows: 

A) “Justified Dismissal”: This type of 

dismissal occurs when an employee is 

fired from his/her job position by the 

employer for justified reasons (as per 

what the Jordanian law considers 

justified) or because of his/her actions in 

connection with their work or labour 

contract. The reasons permitted to be 

held against an employee as grounds for 

justified dismissal are stipulated in article 

28 of the Law. These reasons can be 

summarized as nine (9) different 

incidents, which are as follows: 

 

1) The employee having assumed the 

identity of another individual or 

provided forged certificates or 

documentations in order to gain a 

benefit or causes damage to others6. 

2) The employee not meeting the 

obligations he/she must perform 

under the work contract7. 

3) The employee committing a mistake 

that causes serious financial loss for 

7 Article 28 of the Jordanian Labour Law 
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the employer under the condition that 

the employer inform the competent 

authority/ies of this mistake within 

five days from the date the employer 

is made aware of it8. 

4) The employee violating the bylaw of 

the establishment including the 

conditions of the work and employee 

safety despite being notified of this 

twice in writing9. 

5) The employee being absent for no 

justified reason for more than twenty 

(20) intermittent days within one 

year or for more than ten (10) 

successive days under the condition 

that the dismissal be preceded by a 

written notification to the employee 

and that it be published once in a 

local daily newspaper10. 

6) The employee has disclosed 

secrets/confidential information 

related to his/her work (trade 

secrets)11. 

7) The employee was convicted with a 

final court verdict for a felony or a 

crime violating honor and morals12. 

8) The employee was found at work in 

a state of intoxication, affected by 

                                                      
8 Article 28 of the Jordanian Labour Law 
9 Article 28 of the Jordanian Labour Law 
10 Article 28 of the Jordanian Labour Law 
11 Article 28 of the Jordanian Labour Law 

narcotics, or committing an act that 

violates public morals13. 

9) The employee assaulting the 

employer, supervisor, any of his/her 

bosses, another employee, or any 

other person by way of a physical 

assault or insult during work or 

because of work14. 

  

B) “Unfair Dismissal”: This type of dismissal 

occurs when an employee is fired from 

his/her job position by the employer for 

unfair or unreasonable justification/s (in 

accordance with what the Law deems unfair 

or unreasonable). The cases in which the 

dismissal of an employee by the employer is 

prohibited and as such if effected it will be 

deemed as an “unfair dismissal” are 

stipulated in articles 24 and 27 of the Law.  

 

Under the aforementioned articles 24 and 27, 

the cases under which it is prohibited for an 

employer to fire an employee are as follows: 

 

1) The employee cannot be dismissed 

from work, and no disciplinary 

procedure shall be taken against 

him/her for reasons regarding 

12 Article 28 of the Jordanian Labour Law 
13 Article 28 of the Jordanian Labour Law 
14 Article 28 of the Jordanian Labour Law 
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complaints and claims provided by 

the employee to the competent 

authorities concerning the execution 

of the provisions of the Law15. 

2) A pregnant woman who is working 

starting from the sixth month of her 

pregnancy or during her maternity 

leave16. 

3) The employee charged with military 

service or the reserve service during 

the employee’s performance of that 

service17. 

4) The employee during his/her annual 

leave or sick leave or a leave granted 

to him/her for the purposes of work 

education, pilgrimage, or within the 

leave concluded in consensus for 

his/her own devotion to union work 

or joining an accredited institute, 

college, or university18. 

However, it should be noted that the 

above four points are not applicable in the 

event that the employee was hired by 

another employer during any of those 

above specified periods19. 

As for the court mechanism by which an 

employee can file his/her claim of unfair 

                                                      
15 Article 24 of the Jordanian Labour Law 
16 Article 27 of the Jordanian Labour Law 
17 Article 27 of the Jordanian Labour Law 

dismissal under, article 25 that the 

employee has sixty days from the date of 

his/her dismissal to file a lawsuit. Should 

the court find that the dismissal was 

arbitrary and violates the provisions of 

the Law, then it may issue an order to the 

employer to return the employee to 

his/her original work or to pay him/her 

compensation equivalent to half a 

month’s wage for each year of the 

employee’s service at a minimum of not 

less than two months' wages, in addition 

to the notice allowance and other 

entitlements stipulated in Articles (32) 

and (33) of this law, provided that the 

compensation shall be counted on the 

basis of the last wage received by the 

employee.20” 

In conclusion, the overall system that protects 

the work relationship between the employee 

and the employer is regulated under the 

umbrella “dismissal” that is divided into 

“justified dismissal” and “unfair dismissal”, 

with the firing of an employee only allowed 

in the cases stipulated by the Law for justified 

dismissal. Should the employer terminate the 

labour contract of any employee under 

18 Article 27 of the Jordanian Labour Law 
19 Article 27 of the Jordanian Labour Law 
20 Article 25 of the Jordanian Labour Law 
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his/her employment for any reason that does 

not fall within the concept of a justified 

dismissal, then that employer is in violation 

of the Law and the fired employee has the 

right to contest his/her termination in court in 

order to be reinstated to their job and receive 

his/her entitlement and/or to receive a 

compensation for the unfair dismissal. The 

Jordanian legislator, having provided a list of 

cases for justified dismissal and a list of cases 

for unfair dismissal, has thusly created a 

reasonable balance between maintaining the 

interests of both the employee and the 

employer. 

Second: The Employment of Foreign 

Labour in the Kingdom Under the Law 

Another important aspect of the Law that will 

be addressed in this Newsletter is the 

employment of foreign labour in the 

Kingdom due to the significance of hiring 

foreign labour as a concept as well as the 

importance of maintaining a balance between 

domestic and foreign workers.  

 

 

                                                      
21 Article 12 of the Jordanian Labour Law 

A) Conditions for Hiring Foreign Labour 

In the Law, this subject is regulated by article 

12, that states the following: 

In the Kingdom, in accordance with article 12 

of the Law, no non-Jordanian worker is 

authorized to work except those who have 

received the approval of the Minister of 

Labour. It is also conditional that the work 

the foreign employee will perform in the 

Kingdom entails an experience and 

qualification that are not available in 

Jordanian workers or that the amount of 

qualified Jordanian workers with a specific 

expertise does not meet the demand in the 

market for that expertise. However, should 

there be a supply of Jordanian experts, 

technicians, and workers who met the 

criteria, they will be given the priority for the 

employment21. The legislator has permitted 

the employment of foreign labour in the 

Kingdom but, at the same time, has granted 

the Jordanian labour force priority over the 

foreign work force. In this manner, the 

Jordanian legislator aimed at preserving the 

rights of domestic workers whilst balancing 

the right of employers who require foreign 

labour due to their specific qualifications or 
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lack of manpower in the Jordanian work 

force.  

B) Required Permit for Hiring Foreign 

Labor 

Any non-Jordanian worker (with the 

exception of the children of Jordanian 

women married to non-Jordanian men) is 

required to obtain an employment permit 

from the Minister of Labour before his/her 

employment in the Kingdom. The duration of 

this permit is limited to one year only, but is 

subject to renewal. Should the permit be 

renewed, then its new duration will be 

calculated from the expiry date of the last 

employment permit of the foreign worker. 

The employment permit (and any renewal) 

for each non-Jordanian worker is also subject 

to a monetary fee to be paid by the employer 

to the Ministry of Labour even for workers 

who are excluded from the provisions of the 

Law. The amount of this monetary fee is 

determined in accordance with the 

Instructions For The Conditions And Terms 

Of Use And Employment Of Non-Jordanian 

Workers for the Year of 2012 and its 

amendments issued for this purpose. In 

addition to the aforementioned monetary fee, 

an additional amount will also need to be paid 

                                                      
22 Article 12 of the Jordanian Labour Law 

by the employer to the Ministry of Labour for 

each employment permit issued or renewed 

by the Ministry (and in accordance with the 

Instructions For The Conditions And Terms 

Of Use And Employment Of Non-Jordanian 

Workers for the Year of 2012 and its 

amendments issued for this purpose), which 

shall be allocated to the Technical and 

Vocational Education, Training and Learning 

Fund22.  

C) Exemption for Hiring Foreign 

Domestic Helpers 

An employer with severe disabilities (or 

his/her guardian) can be exempt from paying 

the fees for hiring foreign labour and from 

additional amounts for one foreign worker 

via the Minister of Labour’s decision by way 

of a recommendation from the Ministry of 

Social Development. This is conditional on 

the disabled individual being in dire need for 

assistance from others to meet his/her daily 

life requirements, and that the level of his/her 

(or his/her guardian’s) income necessitates an 

exemption. It is also provisional on the duties 

of the foreign worker being limited to aiding 

the disabled individual23. 

23 Article 12 of the Jordanian Labour Law 
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D) Punishment for Violation of The 

Provisions of The Law 

Article 12/F of the Law stipulates that any 

employer who employs a foreign worker in 

violation of the provisions of the Law will be 

punished by a monetary fine of no less than 

500 Jordanian Dinars and no more than 1000 

Jordanian Dinars during which the foreign 

worker was employed in violation of the 

provisions of the Law. The above-mentioned 

penalties are doubled in the event of 

repetition and the fine may not be reduced 

from its minimum level in any case or for any 

reason.24 Employing a foreign worker shall 

be considered as a violation of the provisions 

of the Law in any of the following cases: 

1. Employing a foreign worker without 

obtaining the requisite work permit25. 

2. Employing the foreign worker for a 

different employer than the employer 

specified in the work permit unless said 

employer has obtained the permission of 

the competent Ministry of Labour 

authority26.  

                                                      
24 Article 12 of the Jordanian Labour Law 
25 Article 12 of the Jordanian Labour Law 
26 Article 12 of the Jordanian Labour Law 

3. Employing the foreign worker in a job 

position other than the one stated in the 

work permit27.  

Any foreign worker who is employed in the 

Kingdom without his/her employer having 

obtained the requisite work permit for his/her 

employment will be punished by being 

deported from the Kingdom by way of a 

decision by the Minister of Labour; with the 

deportation being at the expense of the 

employer. This decision will be implemented 

by the competent authorities and the deported 

foreign worker will not be permitted to apply 

for re-employment in the Kingdom and will 

not be authorized to re-enter the Kingdom 

before a period of at least three years has 

lapsed from the date of implementing the 

deportation decision28. 

In conclusion, the employment of foreign 

labour is connected to the employment of 

domestic workers. As such, in order to 

protect the Jordanian workforce, while at the 

same time balancing the interests of both 

domestic and foreign workers, the Jordanian 

legislator permitted the employment of 

foreign workers within the Kingdom but, at 

27 Article 12 of the Jordanian Labour Law 
28 Article 12 of the Jordanian Labour Law 
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the same time, restricted the conditions for 

their employment by way of requirements. 

This imposing of requirements acts as a 

necessary balance for both sides as although 

it limits the job opportunities of foreign 

workers in the Kingdom, it does not prohibit 

foreign employment whilst preserving job 

opportunities for domestic workers within the 

Kingdom at the same time. 

Third: Leave In The Kingdom Under The 

Law 

The Law organizes the issue of employee 

leaves through Articles 61 to 70. The types of 

leave can be listed according to the Law as 

follows: -  

A- Annual leave.  

B- Sick leave. 

C- Additional leave  

D- Maternity leave. 

E- Maternal leave to take care of 

children. 

                                                      
29 In accordance with Article 60/B of the Jordanian Labour 
Law, should the employee work during the days of weekly 
holiday (the weekend), the employee can, with the 
approval of the employer, combine all of the days he/she 
worked on a weekly holiday and take leave for them from 
his/her working days as long as they do not exceed a 
period of a month. 

F- (Married) Couple leave. 

 

A) Annual Leave 

The Law grants to the employee fourteen days of 

leave per year with full pay29, and the duration of 

the leave is increased to twenty-one days if the 

employee remains for five successive years or 

more with the same employer. Further, it is 

possible to agree to grant a leave period longer 

than what was granted by the Law, in the event 

that this was agreed upon as well as it is possible 

to combine the leave for two years together, by 

agreement between the employee and the 

employer. However, if the employee does not 

request the use of his/her deferred leave from the 

previous year, he will lose the right to use this 

leave. The employer should not refuse the 

employee’s request to use his/her deferred leave, 

and in the event of refusal to grant him/her the 

leave and the two years have elapsed, the 

employer shall be punished with a fine of one 
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hundred dinars, and the employee shall be paid 

the allowance for his/her annual leave in cash30. 

B) Sick Leave 

In accordance with Article 65 of the Law “each 

employee shall be entitled to a fourteen–day – 

sick leave with full pay - per year- based on a 

report from the physician approved by the 

establishment, and it might be renewed for 

another fourteen days with full pay if he/she was 

an in-hospital patient based on a report from the 

physician approved by the establishment for 

establishments in which the  number of workers 

is less than twenty. While for the establishments 

whose number of workers exceeds twenty, a 

special medical committee will be accredited for 

the purposes of approving medical reports31”. 

C) Additional Leave  

The additional leave is divided into three 

categories according to Article 66 of the Law on 

the basis of the duration of the leave. 

1- Fourteen days of leave with full pay. 

                                                      
30 Article 61 of the Jordanian Labour Law 
31 Article 65 of the Jordanian Labour Law 

“A. If he/she joined a course for labour 

education approved by the Ministry upon the 

candidacy of the employer or the manager of the 

establishment in cooperation with the concerned 

association. 

B. For performing the duty of pilgrimage. To 

grant this leave, it is stipulated that the 

employee has worked for five successive 

years at least for the employer; this leave 

shall not be given more than once during the 

period of service”. 

2- Four months of unpaid leave. 

“The employee may get an unpaid leave of 

four months if he/she joined an approved 

university, institute or college to study”. 

3- “The worker is entitled to three days paid 

paternity leave32”. 

D) Maternity Leave 

Maternity leave is granted in accordance with 

Article 70 of the Law which grants a working 

woman a leave in the event of childbirth, in 

which Article 70 states:  “The working woman 

32 Article 66 of the Jordanian Labour Law 
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shall be entitled to a fully paid maternity leave 

before and after delivery, the total of this leave 

shall be ten weeks provided that the period 

subsequent to delivery shall not be less than six 

weeks and it is prohibited to make her work 

before the expiry of that period33”. 

 

E) Maternal Leave to take care of 

children 

This leave is one of the unpaid leaves granted to 

working women under Article 67 of the Law, in 

which it is stipulated that: “A female working in 

an establishment which employees ten employees 

or more shall have the right to be granted an 

unpaid leave for a period not exceeding a year to 

dedicate herself to the  nurturing of her children, 

and she may return to her work after the expiry 

of that leave however, she shall lose this right if 

she has worked in any other establishment with 

pay during that period34”. 

F) (Married) Couple Leave 

This leave is considered one of the unpaid leaves 

granted under Article 68 of the Law granted to 

                                                      
33 Article 70 of the Jordanian Labour Law 
34 Article 67 of the Jordanian Labour Law 

each of the working couple, in which it is stated 

that “Each of the working couple shall have the 

right to get an unpaid leave once for a period not 

exceeding two years to accompany his/her 

spouse  if he/ she moved to another work located 

outside the governorate in which he/she works 

inside the Kingdom or moved to work abroad, 

outside the Kingdom35”. 

Fourth: Conclusion 

Experience has shown that there is a high 

correlation between the labor rights and 

improving the productivity of an employee. 

Therefore, this Newsletter has discussed the 

topics that is believed to be of interest to both the 

employers and the employees. When both the 

employee and the employer know their rights and 

obligations, then the number of potential labor 

disputes can be reduced, especially those that are 

related to the unfair dismissal.  Some sectors in 

the Kingdom need to hire a foreign employee, 

therefore the employers must know the 

requirements that shall be met to hire this kind of 

employees.  

The topic of employee leave is very important 

too, so that the employee shall know when he/she 

can use this kind of leave so that it would not 

35 Article 68 of the Jordanian Labour Law 
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impact the working relationship with the 

employer in a negative manner.  

 

 

 

If you would like to discuss further any aspects of this Newsletter, please feel free to get in touch with one of our 

lawyers, using the contact details in the Contributors section below.  

If you feel that other persons would be interested to read this Newsletter, please feel free to share this Newsletter. 

If you wish not to have our upcoming Newsletter or if you wish to amend the contact details, please inform us 

by sending an email to info@hammourilaw.com, titled “non-subscription” and/or “amending the contact 

details”. 

Warm regards,  

HAMMOURI & PARTNERS ATTORNEYS AT-LAW 
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ABOUT HAMMOURI & PARTNERS ATTORNEYS AT-LAW 

Hammouri & Partners Attorneys at-Law, is a Jordanian multi-practice law firm, founded over two decades ago (established in 

1994) by the late Professor Mohammad Hammouri. Professor Hammouri was a renowned Jordanian attorney and an arbitrator, a 

former Minister of Culture and National Heritage and a former Minister of Higher Education, who wrote a plethora of books, 

primarily on constitutional rights. Professor Mohammad Hammouri also founded the first School of Law in the Hashemite 

Kingdom of Jordan at The University of Jordan, in which he was its first dean. Today, the firm is managed by Dr. Tariq Hammouri, 

a distinguished academic and attorney and a former Minister of Industry, Trade and Supply. Dr. Tariq Hammouri is both an 

experienced attorney and an arbitrator, an expert in the Corporate sector, Commercial Transactions, Financial Markets, Banking 

Law and International Trade. He is an Associate Professor at the School of Law, University of Jordan and (formerly) the Dean of 

the School of Law. Dr. Hammouri is also an officially appointed member of the International Center for Settlement of Investment 

Disputes (ICSID) Panel of Arbitrators upon designation by the Government of the Hashemite Kingdom of Jordan, for the period 

of 2020 to 2026.    

Hammouri & Partners team consists of more than 30 attorneys and a number of other professionals working in the firm’s 

specialized departments, providing professional legal services at a local, regional and international level.  

The firm’s legal services cover numerous areas of practice, including the following: Corporate and Commercial Law (whether 

that is corporate set-up or drafting of all types of commercial agreements), Intellectual Property Law, Banking and Finance Law 

(the Firm advises local and international banks regarding all Banking Transactions and Regulatory Compliance). Additionally, 

the Firm’s Litigation and Arbitration department have the capabilities and competence to represent parties in the most complex 

and novel legal matters, as it encompasses expertise in several areas of law, whether it is before courts or arbitral tribunals. 

Hammouri & Partners Attorneys at-Law was one of the first firms in Jordan to establish a specialized International department to 

cater for the needs and requirements of international clients on an array of tasks with an international element, such as those 

regarding bilateral and international trade negotiations, projects, contracts and others.       

In addition to what has previously been stated, Hammouri & Partners provides legal advice and consultation to various industries 

such as those of Construction & Infrastructure, Manufacturing, Engineering, Trade, Securities and Energy, as some of its clients 

are major energy, healthcare, information technology and telecoms companies.  

Hammouri & Partners Attorneys at-Law provides its broad services throughout Jordan as well as worldwide, through established 

collaborations with reputable law firms in the MENA region, Europe, the United Kingdom and the USA. Hammouri & Partners 

has earned regional and international acclaim by the most reputable legal directories. Chambers and Partners Global, International 

Financial Law Review (IFLR 1000) and the Legal 500, all highlight Hammouri & Partners as a leading law firm in the Jordanian 

legal services industry. 


